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CLARK COUNTY DEPARTMENT OF 74’\

JOB & FAMILY SERVICES

AMENDMENT ONE (1) TO 22-SFY-01 Security System and Fire Monitoring

The following sections of the Security System and Fire Monitoring RFP have beenrevised, as identified in
red. Except for those provisions that are revised as a result of this Amendment, the original RFP
documentremainsin full force and effect. A complete RFQdocument and related forms that
incorporates the amended sectionsisincluded below.

SCOPE OF WORK:
The Departmentis seeking a contractor to provide security system and fire system monitoring forall of

Department’s buildings. Department currently has a system installed for security and fire — Focus 2000
security panel and two (2) Unimode 200 fire panels, one (1) Unimode 5 fire panel, and one (1) M 5 fire
panel. The chosenvendorwill needto replace the current security panel with a security panel that is
compatible with the Department’s current security components. The chosen vendor must also be able
to replace the currentfire panels with fire panels that are compatible with the current fire system. The
chosenvendor must be able to work with the current fire system. Department willalso be seeking
additional equipmentto be installed, removed, or moved in certain areas of the campus. The security
components thatare currently being utilized are door contacts, motion detectors, keypads forentry,
overhead door contacts, glass breaks, and panic buttons. Department wishes to reuse all firepanels
andfersecurity components thatare able to be reused. Acomprehensive outline of what Department s
looking foris below.
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CLARK COUNTY DEPARTMENT OF 74'\

JOB & FAMILY SERVICES

Clark County Department of Job & Family Services
By and through the authority of the Board of Clark County Commissioners

REQUEST FOR PROPOSALS
RFP: 22-SFY-01

FOR: Security System and Fire Monitoring
RELEASE DATE: Friday, August 13,2021
RESPONSES DUE: Friday, September 3, 2021 at 2:00 p.m.

The Board of Clark County Commissioners (“Board”) is seeking proposals and intends to award one contract to a vendor to provide and
install a security system, provide maintenance, repairs, and provide 24/7 monitoring on the security and current fire system, in Clark
County Department of Job & Family Services (“Department”) buildings. Department will be administering the contract once executed
by all parties. Interested vendors are required to follow the procedures outlined below. A sample contract can be viewed online (click
here to view). There will be no changes to the contract unless agreed upon by all parties. Board reservesthe right to reject any or all
proposals or to waive any defectin a proposal which does not materially alter the contract document.

CONTRACT AWARD: The contract will be awarded to the responsible vendor whose proposal is most advantageous to Board. A
potential vendor’s failure to address all items in its proposal may resultin its rejection. Board retains the right to cancelthis RFP at any
time prior to contract being awarded. Potential vendors will be notified at the earliest possible opportunity. Only Board has the
authority to bind Department into a contract. Since Board maintains binding authority and has the right to refuse any proposal, no costs
may be recovered for proposal preparation or any process during the RFP process or thereafter.

EVALUATION: Potential vendorswill be evaluated based on, in order of importance:

Price;

Ability to comply with Davis-Bacon Federal Prevailing Wage requirements;
Completeness of all required information and forms requested in this RFP;
Business references and Demonstration of Experience; and

Ability to meet County insurance requirements.

g b WN PR

Vendors may be disqualified for failure to meet any of the above requirements. Proposals will be evaluated on all five (5) criteria, which
are listed in the order of importance, with price being the most important evaluation factor. The selected vendor will be chosen based
on the price and terms that are most advantageous to Department.

Board reservesthe right to rejectany proposals in which the potential vendor takes exception to the terms and conditions of the RFP;
fails to meet the terms and conditions of the RFP, including but not limited to, the standards, specifications, and requirements specified
in the RFP; or submits prices that the contracting authority considers to be excessive, compared to existing market conditions, or
determines exceed the available funds of the contracting authority. Board reservesthe right to reject, in whole or in part, any proposal
that Board has determined, using the factors and criteria Board developed pursuant to this section, would not be in the best interest of
the County.

INQUIRY PERIOD: Vendors shall contact Contract Development at Clark_Contract_Development@jfs.ohio.gov. The subject line of the
email must be “Security and Fire System RFP,” in order to ensure timely receiptof all questions. The inquiry period opens uponrelease
of the RFP, and closes at 9:00 a.m. on Friday, August 27, 2021. Department reservesthe right to disregard any questions that are not
properly or timely submitted. Any questions or answers deemed to be material to all vendors will be sent to all vendors at the email
address the RFP was initially distributed to; any other questions or answers will not be distributed to all vendors. All questions need to
be submitted by 9:00 a.m. on Friday, August 27,2021. Board may conduct discussions with potential vendors who submit proposals for
the purpose of clarifications or corrections regarding a proposal to ensure full understanding of, and responsiveness to, the
requirements specified in the RFP.

INSURANCE REQUIREMENTS: Interested vendors must meet Board insurance requirementsin order to be considered an eligible vendor
(see page 6 of response forms).
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DAVIS-BACON PREVAILING WAGE REQUIREMENTS: The Federal Davis-Bacon and Related Acts (“Acts”) may apply to this contract,
depending on the cost of services provided. If required, interested vendors must comply with all applicable provisions of the Acts in
order to be considered an eligible vendor. To comply, vendor must:

1. Conform to all provisions of the Davis-Bacon and Related Acts (see Attachment 1);

2. Complete atleast one Labor Standards Interview with the Prevailing Wage Coordinator during the project (see Attachment 2);

3. Complete a Certified Payroll Report for each week of the project, with assistance of Prevailing Wage Coordinator (see
Attachment 3);

4. Execute and submit to Department an Affidavit of Compliance with Prevailing Wages after the completion of each project, prior
to final payment (see Attachment 4);

5. Comply with Employee Rights posting requirements on projectjob site for entire length of project (see Attachment 5); and

6. Pay all workers under the project according to the applicable prevailing wage required by the Acts, whic h will be incorporated
into the contract; currentwage rates can be_viewed here.

BUSINESS REFERENCES: Interested vendors’ proposals shall include a list of at least three (3) companies or organizations with which it
has had security and fire monitoring contracts or agreements within the past two (2) years. The contracts must not have been
terminated prior to the end date due to poor performance and/or acts of negligence. This list shall include the name and phone number
of a contact person who is familiar with the vendor’s job performance. Neither Department nor Board of County Commissioners may
not be used as a reference. There is a limit of one (1) reference from any other Clark County government agency (including Utilities,
Courts, Sheriff, Prosecutor, etc.). Board may verify the vendor's experience based upon the list of business referencessubmitted and
any other sources which Board deems appropriate.

DEMONSTRATION OF EXPERIENCE: Interested vendors shall submit with its proposal demonstration of previous experience in
delivering this, or similar, services. Vendor shall include descriptions and examples of at least two (2) projects or contracts completed
in the past five (5) years that demonstrate appropriate experience — do not simply provide the name of the project or customer.
Examples can be from the same projects for which business referencesare provided.

HOW TO SUBMIT A PROPOSAL: After reviewing the sample contract (click here to view), vendor shall prepare a written proposal

statement that addresses how all parts of the Scope of Work section below will be provided, and completely fill in a copy of the seven
(7) page response sheet and forms included below. The forms can be completed electronically and printed for signature or printed and
completed by hand. Original signatures shall appear on pages 4-7 of the response forms in vendor’s submitted proposal. Vendor may
attach additional sheets if necessary to fully provide information regarding quote and scope of work.

Return all seven (7) required forms, and any other documentation necessary to fully respond to this RFP via email to
Clark_Contract_Development@jfs.ohio.gov. If vendor is unable to submit the proposal electronically, it can be hand delivered to the
receptionist in Building C Lobby, or mailed to 1345 Lagonda Avenue, Springfield, Ohio 45503. If you are planning on returning the
proposal in person, please email the above Contracts email address at least 24 hours prior. Mailed proposals must be received by the
stated deadline. Proposals can be mailed to the same address above. Proposals shall be clearly marked on the outside of the envelope
in the lower left hand corner as follows: “Security and Fire System RFP.” The name and address of the vendor submitting the proposal
shall also appear on the outside of the envelope. Late proposals will NOT be accepted.

PRE-BID WALK-THROUGH: Potential biddersare very strongly encouraged to attend a walk-through to inspect Department’s buildings.
A walk-through will be conducted on Monday, August 23, 2021 at 10:00 a.m. on Department’s Campuses. The walk-through will begin
at 1345 Lagonda Avenue, Springfield, Ohio 45503. Potential bidders should reportto the Building C Lobby at 10:00 a.m. Department’s
Maintenance Supervisor will lead interested vendors on the walk-through and will allow vendors to access as many buildings as is
feasible on that date.

SCOPE OF WORK:

The Department is seeking a contractor to provide security system and fire system monitoring for all of Department’s buildings.
Department currently has a system installed for security and fire — Focus 2000 security panel and two (2) Unimode 200 fire panels, one
(1) Unimode 5 fire panel, and one (1) M 5 fire panel. The chosen vendor will need to replace the current security panel with a security
panel that is compatible with the Department’s current security components. The chosenvendor must also be able to replace the
currentfire panels with fire panels that are compatible with the currentfire system. The chosenvendor must be able to work with the
currentfire system. Department will also be seeking additional equipment to be installed, removed, or moved in certain areas of the
campus. The security components that are currently being utilized are door contacts, motion detectors, keypads for entry, overhead
door contacts, glass breaks, and panic buttons. Department wishes to reuse all security components that are able to be reused. A
comprehensive outline of what Department is looking for is below.
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SCOPE OF SERVICES SUMMARY:
1. Vendor shall provide 24 hours per day, 7 days per week monitoring on fire and security alarms transmitted to the
central station and provide appropriate dispatch response to the alarm. Department shall provide protocols for each
Building on alarm management and control.

2. Ingeneral, alarm monitoring firm will dispatch fire alarm to the appropriate 9-1-1 dispatch centerimmediately upon
receiptof alarm

Vendor should maintain call down lists for all facilities and perform call downs on receipt of the alarm.

Vendor will provide dispatch with special instructions as required.

Vendor or will provide Department the control of code management and contact lists.

The monitoring contractor shall be UL listed and certified.

Vendor will provide the following reports to Department on a monthly basis:

Provide open/close reports

Number of people to contact

No vk

Alarm reports

Alarm verification

Other reportsas requested by department

8. Vendor must maintain history/reports/logs for easy retrieval for a period of at least three (3) months.
9. Vendor or should have an archive history/reports/logs for a period of at least five (5) years.

10. Vendor or should provide web based/computer software access to the system.

11. Vendor shall provide written documentation and specific instructions for system as installed.

12. Vendor shall be responsible for fully implementing the functions described in this document.

13. Department requests that contractor to reuse all door contacts, sensors, mics, and motion detectors.
14. Department requests that all currentwiring be reused, where at all possible.

15. Allitems that need replaced by Vendor will need prior approval by Department prior to replacement.
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System Specifications:
The system must be fully programmable so Department can make changes to the system. Department should have
access to do the following:
1. Add ordelete usercodes
Assign burglary group access
System must have 250 or more access points
System must have 8 or more independent groups
Multiple group control
Up to 99 unique, 6 digit, user ID codesand 8 distinct priority levels
Assign priority levels
Change time/date
Daily operation schedule
. Permanent/Temporary schedules
. Auto on/off
. Schedule limits
. Holiday Schedules group points
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System Operations:

Turn on/off burglary protection in one group or multiple groups, orall
View currentalarms

Reset any alarms from any keypad

View and print history

Bypass and un-bypass burglary points

Extend close times

Multi language display

NouewNnpRE

System Testing:
1. Protection points —auditable and visual

2. Protection groups
3. Hold-up devices
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4. Bells and displays

INSTALLATION:

1.

6.

Vendor shall be fully certified by vendor to sell, install and maintain in Ohio all system components required.
Vendor shall have at least five (5) years of experience in selling, installing and maintaining the proposed security and
fire alarm monitoring materials.

Vendor shall possess all applicable contractor licenses.

Vendor shall provide installation, testing, adjustment and initial programming necessary for all equipment.

Vendor is responsible to coordinate telephone and fire alarm tie-ins with Department’s fire alarm and electrical
contractors and must be presentwhen these devicesare tested. Vendor will notify Department Maintenance
Supervisor when testing is to be completed.

Vendor will be responsible for properly disposing of old equipment.

Test and Permits:

1. Vendor shall obtain required permits and schedule tests with the jurisdictional code authority.
At completion of installation and before final acceptance, Vendor shall performtests and inspections required
for certification by the prevailing code regulatory agency.

3. Upon completion of the installation of the security and fire products, the Vendor shall submit written reports
including, but not limited to, the following infor mation:
A complete list of all equipment installed, including serial numbers of major components.
Certification that all equipment is properlyinstalled, programmed, functional, 100% operational, and in
conformance with contract specifications.

c. Test reports of all devices, and equipment.
Test technician's name, company and date of test.

TRAINING:

1.

Vendor shall provide training to Department in the operation, adjustment, servicing, and repair/maintenance of this
security system and fire alarm monitoring.

2. Training shall be conducted at dates and times directed by the Department. Training shall be provided for
designated personnel.

3. Vendor shall provide a minimum of four (4) copies of Operation and Maintenance manuals for all equipment
furnished. These manuals are to be available during training.

WARRANTY:

1. Provide at minimum of a one (1) year warranty on materials and labor associated with this contract from the date of
final acceptance.

2. Sixty (60) days prior to expiration of warranty, Vendor shall retest all systems as described herein,and submit a test

reportof findings. The scheduling of the retest shall be coordinated with Department. All items covered by warranty
shall be corrected immediately. The warranty shall remain in effect until the Contractor corrects 100% of defective
items.

MAINTENANCE AND SERVICE:

1.

Vendor shall furnish maintenance and service on the equipment provided for a one (1) year period commencing
upon substantial completion of equipment installation. Any adjustments or replacements of parts, cleaning, etc. that
may be necessary during that period shall be done during Vendor’s regular working hours without charge.
Annually one regularly scheduled testing service call shall be made at each location. All testing and inspections shall
be performed within thirty (30) days upon request. One copy of the annual sprinkler inspection, fire, and
security/burglar alarm inspection report, per location, shall be given to the Department’s Maintenance Supervisor.
a. The following servicesshall be performed:
i. Clean, adjust, and test all control equipment;
ii. Inspectand test to assure proper function of each device (i.e. keypads, motion sensors, door
contacts, detectors, modules, switches, etc.);
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iii. Load test all batteries; and
iv. Test all signals to the central station and provide confirmation documentation.
3. Compliance with all currentlocal, state, federal codes, and regulations concerningthe testing and maintenance of
fire and/or security/burglar alarm systems are required.
4. The regularly scheduled testing shall be established at a time mutually convenient to the Department and Vendor.
Vendor shall give at least five (5) days notice.
5. Department shall be informed, in writing, of any deficienciesto the system within twenty-four (24) hours after the
test. A repair estimate shall be included with the notice as described above.

The Department has eight (8) facilities, as outlined below. All areas will need monitored. Also below is a CURRENT list of what is
installed at the agency:
1. Building A— 1345 Lagonda Avenue

a. CurrentlInstalled Products

i
ii.
iii.
iv.

13 Door contacts

7 motion detectors
2 key pads

1 Fire water flow

b. Requested new products/removals

3 panic buttons
1 motion detector
One door contact needsto be relocated

2. Building B— 1345 Lagonda Avenue
a. Currentinstalled products

i
ii.
iii.
iv.

9 door contacts

5 motion detectors

1 key pad

1 overhead door contact

b. Requested new installs/removals

1 glass break
1 door contact needs removed
1 motion detector

3. Building C— 1345 Lagonda Avenue
a. Currentinstalled products

Security System Panel —Focus 2000
6 door contacts
8 motion detectors

iv. 2 key pads
v. 1overheaddoor contact
vi. 3 glass breaks
vii. 2 panic buttons
viii. Sump Pump Supervisory
ix. 1 BA Knox Box
X. 1 Fire water flow
Xi. 1 Fire Alarm —Unimode 200 Panel

b. Requested new installs/removals

i
ii.
4. Building C— Former Credit Union location — 1345 Lagonda Avenue

1 panic button
1 glass break and/or 1 motion detector

a. Currentinstalled products

3 glass breaks
2 panic buttons

b. Requested new installs/removals

Panic button removal
Key pad removal
2 door contact removals

5. Building D— 1346 Lagonda Avenue
a. Currentinstalled products
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7 door contacts
4 motion detectors
1 key pad

3 panic buttons
v. 1 Fire Alarm —Unimode 200 Panel
vi. 1 Fire water flow

b. Requested new installs/removals

i
ii.
iii.
iv.
V.

Add (1) 360 degree motion detector

Replace 2 motion detectorsthat are damaged
Remove horn

Remove 2 panic buttons from front desk

Add 1 panic button to CAC front desk

6. Maintenance Shop — 766 Pauline Street
a. Currentinstalled products

i
ii.
iii.
iv.
V.

2 door contacts

3 motion detectors

1 key pad

1 overhead door contact

1 Fire Alarm —Unimode 5 Panel

b. Requested installs/removals

Add (1) glass break

7. Rear Storage — 766 Pauline Street
a. Currentinstalled products

1 door contact
1 key pad
1 overhead door contact

8. \Visitation Center — 526 East Home Road
a. Currentinstalled products

Fire communication M 5 panel in office

b. Requested installs

i

ii.
iii.
iv.

VENDOR REQUIREMENTS:

4 door contacts

3 motion detectors
1 glass break

1 panic button

e Department is a drug free work place;

Department is a smoke free facility, this also includes personal vaporize devices;

Vendor will show the utmost respect to our customers and staff during this project;

All work schedule changes and worksite personnel changes must be briefed and authorized by the Department Maintenance
Supervisor;

Vendor will be responsible for repair and replacement of damaged property at the fault of the Contractor during this project
to the satisfaction of the Department.

CONTRACT TERM: Three-year initial term with up to two (2) additional one-year extensions by and through written amendment
executed by, and at the discretion of, Board.

PRICING: Vendor shall indicate pricing for all categories specified on Response Sheet page 3, below. No costs other than those specified
in vendor’s proposal will be paid by Department unless agreed to in writing in advance of purchase or work being completed. All costs
for each project, whether or not included below, must be approved by the Department prior to the start of any work.

VENDOR SELECTION: After proposals are reviewed, a recommendation will be made to Department Director to award contract(s) to

one or more vendors. Director will make a final selection to recommend to Board, and may consider proposal quality, reasonableness
and appropriateness of proposed budget, funding available, and past contract/subgrant performance. Board reservesthe right to accept
or reject Director’s recommendation. All vendors who submit a proposal will receive a Letter of Intent at the email address provided
on the Response Sheet, regardless of vendor selected.
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PROTESTS: Potential vendors may file a protest on any matter relating to the process of soliciting proposals. Protests shall be in writing
and must be submitted to: Virginia K. Martycz, Ph.D., Director, at Virginia.Martycz@jfs.ohio.gov. All protests relating to alleged
improprieties or events which were known or could have been reasonably discovered prior to the closing date for the RFP shall be filed
no later than the deadline for receipt of proposals; protests relating to award of contract or rejection of propo sals must be received by
9:00 a.m. of the 7th day after the issuance of the Letter of Intent. When a timely protest is filed, a contract award shall not proceed until
a decision on the protest is issued or the matter is otherwise resolved, unless Board determines that a delay will severely disadvantage
Board. Vendor(s) who would have been awarded the contract(s) shall be notified of the receipt of the protest. Board shall i ssue written
decision on all timely protests and shall notify any vendor who filed an untimely protest as to whether or not the protest will be
considered.

THE FOLLOWING SEVEN (7) PAGES MUST BE INCLUDED AS PART OF VENDOR’S RESPONSE.
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SECURITY AND FIRE SYSTEM RFP #22 SFY 01
RESPONSE SHEETS

VENDORNAME & CONTACT INFORMATION (include vendor name, contact name, address, emailaddress, phone
number):

VENDOR'S FEDERALTAX ID NUMBER:

THREE PROFESSIONALREFERENCES (include address, emailaddress and phone):
1.

DEMONSTRATION OF EXPERIENCE (attach additional pages, if necessary):
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Provide the following information:

Number of years your company has beenin business:

Typical response time for service calls:

Warranty provided for work completed, if any:

PLEASE INCLUDE A COPY OF ANY CURRENT LICENSES OR CERTIFICATIONS WITH YOUR PROPOSAL.
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PRICING:

Vendor shall indicate pricing for all categories specified below. No costs other than those specified in vendor’s proposal will be paid
by Department unlessagreed to in writing in advance of purchase or work being completed. All costs for each project, whether or not
included below, must be approved by the Maintenance Supervisor prior to the start of any work. Attach additional sheets as necessary
to provide accurate information about how your company will fully meet the specifications and provide all services requested by

Department.

CATEGORY

PRICE & INFORMATION/SPECIFICATIONS

Cost of Materials

Cost of Labor

Cost of maintenance
and service charges for
1-year post installation.

If costs are separate
from above service
costs: Emergency
Service Call Charges

Warranty Service Costs

Tests and Permits Cost

Other Costs (Specify)
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NON-COLLUSION AFFIDAVIT

STATE OF )

SS:

COUNTY OF )

,beingfirst duly sworn, deposes and says that he/she is

(NAME)

for ,
(POSITION) (COMPANY NAME)

the party making the foregoing proposal or bid, that such proposal or bid is genuine and not collusive or sham; that said bidder has
not colluded, conspired, connived or agreed, directly or indirectly, with any bidder or person, to put in a sham bid or to re frain from
bidding, and has not in any manner, directly or indirectly, sought by agreement or collusion, or communication or conference, with
any person, to fix the bid price of affiant or of any other bidder, or to fix any overhead, profit or cost element of said bid price, or of
that of any other bidder, or to secure any advantage against the Clark County Commissioners or any person interestedin the proposed

contract; and that all statements in said proposal or bid are true.

AFFIANT

Sworn to and subscribed before me, a Notary Public,onthis ___~ dayof ,2021.

NOTARY PUBLIC

My commission expires ,
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BIDDER’S PERSONAL PROPERTY TAX STATEMENT
(See Section 5719.042, O.R.C.)

STATE OF )

SS:
COUNTY OF )

l, , having been duly sworn, state that | am competent to testify to the following:

(COMPLETE APPLICABLE STATEMENT)

( ) On , | submitted a bid to Clark County, Ohio, to provide the County with

. On said date, | owed no personal property tax to the Clark

County Taxing District, and, after checking with said District, | have personal knowledge that | have not been charged with having any

delinquent personal property tax owed to said District.

OR

( ) On , | submitted a bid to Clark County, Ohio, to provide the County with

. | presently am delinquent in the payment of personal

property tax to the Clark County Taxing District, and, after checking with said District, | have personal knowledge that my name appears
upon the records of said District as delinquent in the payment of personal property tax as follows:

owed in delinquent taxes, and

owed as penalties assessed against said delinquency. As part of the consideration for a

contract to performthe above stated bid, | hereby agree that this form be incorporated into said contract to perform work, and further
agree that proceeds from said contract shall be paid to Clark County Taxing District in the amount of said delinquent tax and said

assessed penalty prior to any payments being made to the bidder or other person under the contract.

DATE BIDDER

Sworn to and subscribed before me, a Notary Public, on this day of ,2021.

NOTARY PUBLIC

My commission expires ,
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AFFIDAVIT IN COMPLIANCE WITH SECTION 3517.13 OF THE OHIO REVISED CODE

STATE OF

COUNTY OF SS:
Personally appeared before me the undersigned, as an individual or as a representative of

for a contract for
(Name of Entity) (Type of Product or Service)

to be let by the County of Clark, who, being duly cautioned and sworn, makes the following statement with respect to prohibited
activities constituting a conflict of interest or other violations under Ohio Revised Code Section 3517.13, and further state s that the
undersigned has the authority to make the following representation on behalf of himself or herself or of the entity (corporation,
business trust, partnership, other unincorporated business [including labor unions], association [including professional asso ciations],
estate, or trust):

1. That none of the following has individually made within the previous 24 months and that, if awarded a contract for the purchase
of goods or servicesin excessof $10,000 (aggregated) in a calendar year, none of the following individually will make, beginning
on the date the contract is awarded and extending until one year following the conclusion of the contract, as an individual, one
or more campaign contributions (on or after April 4, 2007) totaling in excess of $1,000, to any member of the Clark County Bo ard
of Commissioners or their individual campaign committees:

a. myself;

any partner or owner or shareholder of the partnership (or other unincorporated business);

any shareholder of the association;

any administrator of the estate;

any executor of the estate;

any trustee of the trust;

any owner of more than 20% of the corporation or business trust (if applicable);

each spouse of any person identified in (a) through (c) of this section;

each child seven years of age to seventeen years of age of any person identified in divisions (a) through (g)

of this section (only applicable to contributions made on or after January 1, 2007).

S o Q0o

2. That none of the following have collectively made within the previous 24 months, and that, if awarded a contract for the p urchase
of goods or services in excess of $10,000 (aggregated) in a calendar year, none of the following collectively will make, beginning
on the date the contract is awarded and extending until one year following the conclusion of the contract, one or mor e campaign
contributions (on or after April 4, 2007) totaling in excess of $2,000, to any member of the Clark County Board of Commission ers
or their individual campaign committees:

a. myself
b. any partner or owner or shareholder of the partnership (if applicable);
c. any shareholder of the association;
d. any administrator of the estate;
e. any executor of the estate;
f. any trustee of the trust;
g. any owner of more than 20% of the corporation or business trust (if applicable);
h. each spouse of any person identified in (a) through (c) of this section;
i each child seven years of age to seventeen years of age of any person identified in divisions (a) through (g)
of this section.
Signature:
Title:
Sworn to before me and subscribed in my presence this day of ,2021

Notary Public:

My Commission Expires:
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CERTIFICATION OF COMPLIANCE WITH COUNTY INSURANCE REQUIREMENTS

The following is a list of required insurance policies:

Worker’s Compensation Insurance as required by Ohio law and any other state in which work will be performed, or letter of
exemption.

Commercial General Liability Insurance for a minimum of $1,000,000 per occurrence with an annual aggregate of at least
$2,000,000, including coverage for subcontractors, if any are used.

Umbrella or Excess Liability* insurance (over and above Commercial General Liability and Auto Liability) with a limit of at | east
$2,000,000.

Auto Liability Insurance covering all owned, non-owned and hired vehicles used in connection with the work of Clark County,
or its departments, with limits of at least $1,000,000 Combined Single Limit.

“The Board of Clark County Commissioners” must be named as “Additional Insured” on the policies listed in paragraphs b, c,
and d above, as well as the Certificate Holder on all Certificates of Liability insurance.

*Note: Umbrella/Excess Liability coverage may be waived if the following limits are carried for Commercial General Liability and Auto

Liability:

Commercial General Liability Insurance for a minimum of $3,000,000 per occurrence with an annual aggregate of at least
$4,000,000, including coverage for subcontractors, if any are used.

Auto Liability Insurance covering all owned, non-owned and hired vehicles used in connection with the work of Clark County,
or its departments, with limits of at least $3,000,000 Combined Single Limit.

,certify that | have reviewed the above insurance requirements, and:

OR

(_____)lcertify that as an individual/company/organization submitting a proposal, | am able to meet the above insurance
requirements.

(______)lamnot able to meetthe above insurance requirements, and would like to requesta waiver of the following policies:

The insurance policies currently held by this individual/company/organization are:

. A copy

of the currentinsurance policies is attached.

Signed:

Date

Printed Name, Title
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ATTACHMENT 1
DAVIS-BACON WAGE RATE REQUIREMENTS

The successful bidderfor this project shall conform to all provisions of the federal Davis-Bacon and Related Acts.
Davis-Bacon wage rates forthis project will be provided to selected vendorat time contract is executed and will be
incorporated into contract. Currentrates can be viewed here.

As used in these provisions “subrecipient” means Board of Clark County Commissioners.

(a) The following applies to any contract in excess of $2,000 which is entered into forthe actual construction, alteration
and/orrepair, including painting and decorating, of a public building or public work, or building or work financed in whole
orin part from Federalfunds or in accordance with guarantees of a Federalagency or financed from funds obtained by
pledge of any contract of a Federalagency to make a loan, grant or annual contribution (except whereadifferent
meaningis expressly indicated), and which is subjectto the labor standards provisions of any of the acts listed in § 5.1.

(1) Minimum wages.

(i) All laborers and mechanics employed or working upon the site of the work will be paid unconditionally and not less
oftenthan once a week, and without subsequent deduction or rebate on any account (except such payroll deductions as
are permitted by regulationsissued by the Secretary of Labor underthe Copeland Act (29 CFR part 3) ), the full amount of
wages and bonafide fringe benefits (or cash equivalents thereof) due at time of paymentcomputed at rates not less than
those containedin the wage determination of the Secretary of Labor whichis attached hereto and made a part hereof,
regardless of any contractual relationship which may be alleged to exist between the contractor and such laborers and
mechanics.

Contributions made or costs reasonably anticipated for bonafide fringe benefits under section 1(b)(2) of the Davis-Bacon
Act on behalf of laborers or mechanics are considered wages paid to such laborers or mechanics, subject to the provisions
of paragraph (a)(1)(iv) of this section; also, regular contributions made or costsincurred for more than a weekly period
(butnot less often than quarterly) under plans, funds, or programs which coverthe particular weekly period, are deemed
to be constructively made or incurred during such weekly period. Such laborers and mechanics shall be paid the
appropriate wage rate and fringe benefits on the wage determination for the classification of work actually performed,
without regard to skill, except as providedin § 5.5(a)(4). Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for each classification for the time actually worked therein:
Provided, that the employer's payroll records accurately setforth the time spentin each classification in which work s
performed. The wage determination (including any additional classification and wage rates conformed under paragraph
(a)(1)(ii) of this section) and the Davis-Bacon poster (WH-1321) shall be posted at all times by the contractor and its
subcontractors at the site of the workin a prominentand accessible place where it can be easily seen by the workers.

Subrecipients may obtain wage determinations fromthe U.S. Department of Labor’'s web site, www.wdol.gov.

(ii))(A) The subrecipient(s), shallrequire that any class of laborers or mechanics, including helpers, which is not listed in the
wage determination and which is to be employed underthe contract shall be classified in conformance with the wage
determination. Approval of an additional classification and wage rate and fringe benefits therefore only whenthe

following criteria have been met:

(1) The work to be performed by the classification requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the construction industry; and
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(3) The proposed wage rate, including any bonafide fringe benefits, bears areasonable relationship to the wage rates
contained in the wage determination.

(B) If the contractor and the laborers and mechanics to be employed in the classification (if known), ortheir
representatives, and the subrecipient(s) agree on the classification and wage rate (including the amount designated for
fringe benefits where appropriate), areport of the action taken shall be sent by the subrecipient(s) to the State award
official. The State award official will transmit the report, to the Administrator of the Wage and Hour Division, Employment
Standards Administration, U.S. Department of Labor, Washington, DC 20210. The Administrator, or an authorized
representative, willapprove, modify, or disapprove every additional classification action within 30 days of receiptand so
advise the State award official or will notify the State award official within the30-day period that additional time is
necessary.

(C) In the eventthe contractor, the laborers or mechanics to be employed in the classification or theirrepresentatives,
and the and the subrecipient(s) do not agree on the proposed classification and wage rate (including the amount
designated for fringe benefits, where appropriate), the award official shall referthe questions, including the views of all
interested parties and the recommendation of the State award official, to the Administrator for determination. The
Administrator, or an authorized representative, willissue a determination within 30 days of receiptand so advise the
contracting officer or will notify the contracting officer within the 30-day period that additional time is necessary.

(D) The wage rate (including fringe benefits where appropriate) determined pursuant to paragraphs (a)(1)(ii)(B) or (C) of
this section, shall be paid to all workers performing work in the classification underthis contract fromthe first day on
which workis performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract fora class of laborers or mechanics includes a fringe
benefit which is not expressed as an hourly rate, the contractor shall either pay the benefit as stated in the wage
determination orshall pay anotherbonafide fringe benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee orotherthird person, the contractor may consider as part of
the wages of any laborer or mechanic the amount of any costs reasonably anticipated in providing bona fide fringe
benefits underaplan or program, Provided, That the Secretary of Labor has found, upon the written request of the
contractor, that the applicable standards of the Davis-Bacon Act have been met. The Secretary of Labor may require the
contractor to set aside in a separate account asset forthe meeting of obligations underthe plan or program.

(2) Withholding. The subrecipient, shallupon written request of an authorized representative of the Department of Labor,
withhold or cause to be withheld from the contractor underthis contract or any other Federal contract with the same
prime contractor, or any otherfederally-assisted contract subject to Davis-Bacon prevailing wage requirements, which is
held by the same prime contractor, so much of the accrued payments or advances as may be considered necessary to pay
laborers and mechanics, including apprentices, trainees, and helpers, employed by the contractor or any subcontractor
the fullamount of wages required by the contract. In the event of failure to pay any laborer or mechanic, including any
apprentice, trainee, or helper, employed or working on the site of the work, all or part of the wages required by the
contract, the (Agency) may, after written notice to the contractor, sponsor, applicant, or owner, take such action as may
be necessary to cause the suspension of any further payment, advance, or guarantee of funds until such violations have
ceased.

(3) Payrolls and basic records.

(i) Payrolls and basic records relating thereto shall be maintained by the contractor during the work and preservedfora
period of three years thereafterforall laborers and mechanics working at the site of the work. Such records shall contain
the name, address, and social security number of each such worker, his or her correct classification, hourly rates of wages
paid (including rates of contributions or costs anticipated for bona fide fringe benefits orcash equivalents thereof of the
typesdescribedin section 1(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of hours worked, deductionsmade
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and actual wages paid. Wheneverthe Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) that the wages of any
laborer or mechanicinclude the amount of any costs reasonably anticipated in providing benefits underaplan or program
describedin section 1(b)(2)(B) of the Davis-Bacon Act, the contractor shall maintain records which show that the
commitmentto provide such benefits is enforceable, that the plan or program is financially responsible, and that the plan
or program has been communicated in writing to the laborers or mechanics affected, and records which show the costs
anticipated or the actual costincurred in providing such benefits. Contractors employingapprentices ortraineesunder
approved programs shall maintain written evidence of the registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and trainees, and the ratios and wage rates prescribedin the
applicable programs.

(ii))(A) The contractor shall submit weekly, foreach weekin which any contract workis performed, a copy of all payrolls to
the subrecipient, thatis, the entity that receives the subgrant orloan from the State capitalization grant recipient. Such
documentation shall be available on request of the State recipient. As to each payroll copy received, the subrecipient shall
provide written confirmationin a form satisfactory to the State indicating whetherornot the projectis in compliance with
the requirements of 29 CFR 5.5(a)(1) based on the most recent payroll copies for the specified week. The payrolls shall set
out accurately and completely all the information required to be maintained under 29 CFR5.5(a)(3)(i), except that full
social security numbers and home addresses shallnot be included onthe weekly payrolls. Instead the payrolls shall only
needtoinclude an individually identifying numberforeach employee (e.g., the last four digits of the employee's social
security number). The required weekly payrollinformation may be submitted in any form desired. Optional Form WH-347
is available forthis purpose fromthe Wage and Hour Division Web site at
http://www.dol.gov/esa/whd/forms/wh347instr.htm orits successorsite. The prime contractor is responsible for the
submission of copies of payrolls by all subcontractors. Contractors and subcontractors shall maintain the full social
security numberand current address of each covered workerand shall provide them upon request to the subrecipient(s)
for transmission to the State or EPA if requested by EPA, the State, the contractor, or the Wage and Hour Division of the
Department of Labor for purposes of an investigation or audit of compliance with prevailing wage requirements. Itisnot a
violation of this sectionfor a prime contractor to require a subcontractorto provide addresses and social security
numbers to the prime contractor for its own records, without w eekly submission to the subrecipient(s).

(B) Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the contractor or
subcontractor or his or heragent who paysor supervises the payment of the persons employed underthe con tractand
shall certify the following:

(1) That the payroll for the payroll period contains the information required to be provided under § 5.5 (a)(3)(ii) of
Regulations, 29 CFR part 5, the appropriate information is being maintained under § 5.5 (a)(3)(i) of Regulations, 29 CFR
part 5, and that such informationis correct and complete;

(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract during the
payroll period has been paid the full weekly wages earned, without rebate, either directly or indirectly, and that no
deductions have been made eitherdirectly or indirectly from the full wages earned, otherthan permissible deductions as
setforth in Regulations, 29 CFR part 3;

(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or cash
equivalents forthe classification of work performed, as specified in the applicable wage determination incorporated into
the contract.

(C) The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-347 shall
satisfy the requirement for submission of the “Statement of Compliance” required by paragraph (a)(3)(ii)(B) of this

section.

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to civil or criminal
prosecution undersection 1001 of title 18 and section 231 of title 31 of the United States Code.
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(iii) The contractor or subcontractor shall make the records required under paragraph (a)(3)(i) of this section available for
inspection, copying, or transcription by authorized representatives of the State orthe Department of Labor, and shall
permit such representatives tointerview employees during working hours on the job. If the contractor or subcontractor
fails to submit the required records or to make them available, the Federal agency or State may, after written notice to
the contractor, sponsor, applicant, or owner, take such action as may be necessary to cause the suspension of any further
payment, advance, orguarantee of funds. Furthermore, failure to submit the required records upon request or to make
such records available may be grounds for debarmentaction pursuantto 29 CFR 5.12.

(4) Apprentices and trainees—

(i) Apprentices. Apprentices willbe permitted to work at less than the predetermined rate forthe work they performed
whenthey are employed pursuantto and individually registeredin a bonafide apprenticeship program registered with
the U.S. Department of Labor, Employment and Training Administration, Office of Apprenticeship Training, Employerand
Labor Services, or with a State Apprenticeship Agency recognized by the Office, orif a personis employedin his or her
first 90 days of probationary employmentas an apprentice in such an apprenticeship program, whois not individually
registeredin the program, but who has been certified by the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where appropriate) to be eligible for probationary employmentasan
apprentice. The allowable ratio of apprenticesto journeymen on the job site in any craft classification shall not be greater
than the ratio permitted to the contractor as to the entire work force underthe registered program. Any worker listed on
a payroll at an apprentice wage rate, whois not registered or otherwise employed as stated above, shallbe paid notless
than the applicable wage rate on the wage determination forthe classification of work actually performed. In addition,
any apprentice performingwork onthe job site in excess of the ratio permitted underthe registered program shall be
paid not less than the applicable wage rate on the wage determination forthe work actually performed. Where a
contractor is performing construction on a projectin a locality otherthan that in which its program is registered, the
ratios and wage rates (expressed in percentages of the journeyman's hourly rate) specified in the contractor's or
subcontractor's registered program shall be observed. Every apprentice must be paid at not less than the rate specifiedin
the registered program for the apprentice's level of progress, expressed as a percentage of the journeymen hourly rate
specifiedin the applicable wage determination. Apprentices shall be paid fringe benefits in accordance with the provisions
of the apprenticeship program. If the apprenticeship program does not specify fringe benefits, apprentices must be paid
the fullamount of fringe benefits listed on the wage determination for the applicable classification. If the Administrator
determinesthata different practice prevails for the applicable apprentice classification, fringes shall be paid in accordan ce
with that determination. In the event the Office of Apprenticeship Training, Employerand Labor Services, or a State
Apprenticeship Agency recognized by the Office, withdraws approval of an apprenticeship program, the contractor will no
longerbe permitted to utilize apprentices at less than the applicable predetermined rate for the work performed untilan
acceptable program is approved.

(i) Trainees. Except as providedin 29 CFR 5.16, trainees will not be permitted to work at less than the predetermined rate
for the work performed unless they are employed pursuant to and individually registered in a program which has received
prior approval, evidenced by formal certification by the U.S. Department of Labor, Employmentand Training
Administration. The ratio of traineesto journeymen onthe job site shall not be greaterthan permitted underthe plan
approved by the Employment and Training Administration. Every trainee must be paid at not less than the rate specified
in the approved program forthe trainee's level of progress, expressed as a percentage of the journeyman hourly rate
specifiedin the applicable wage determination. Trainees shall be paid fringe benefits in accordance with the provisions of
the trainee program. If the trainee program does not mention fringe benefits, trainees shallbe paid the fullamount of
fringe benefits listed on the wage determination unless the Administrator of the Wage and Hour Division determines that
there is an apprenticeship program associated with the corresponding journeyman wage rate on the wage determination
which provides for less than full fringe benefits forapprentices. Any employee listed on the payroll at a trainee rate whois
not registered and participating in a training plan approved by the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage determination forthe classification of work actually performed. In
addition, any trainee performing work on the job site in excess of the ratio permitted underthe registered program shall
be paid not less than the applicable wage rate on the wage determination forthe work actually performed. Inthe event
the Employmentand Training Administration withdraws approval of a training program, the contractor will nolongerbe
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permitted to utilize trainees at less than the applicable predetermined rate for the work performed untilan acceptable
program is approved.

(iii) Equal employment opportunity. The utilization of apprentices, trainees and journeymen underthis part shall be in
conformity with the equalemployment opportunity requirements of Executive Order 11246, as amended, and 29 CFR part
30.

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29 CFR part 3,
which are incorporated by reference in this contract.

(6) Subcontracts. The contractor or subcontractor shall insertin any subcontracts the clauses containedin 29 CFR5.5(a)(1)
through (10) and such other clauses as the subrecipient determines may by appropriate, and also a clause requiringthe
subcontractors to include these clausesin any lower tier subcontracts. The prime contractor shall be responsible for the
compliance by any subcontractoror lower tier subcontractor with all the contract clauses in 29 CFR 5.5.

(7) Contracttermination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of
the contract, and fordebarment as a contractor and a subcontractor as providedin 29 CFR 5.12.

(8) Compliance with Davis-Bacon and Related Act requirements. Allrulings and interpretations of the Davis-Bacon and
Related Acts containedin 29 CFR parts 1, 3, and 5 are hereinincorporated by reference in this contract.

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this contract shall not be
subjecttothe generaldisputes clause of this contract. Such disputes shall be resolved in accordance with the procedures
of the Department of Laborset forthin 29 CFR parts 5, 6, and 7. Disputes within the meaning of this clause include
disputes between the contractor (orany of its subcontractors) and subrecipient(s), State, EPA, the U.S. Department of
Labor, or the employeesortheirrepresentatives.

(10) Certification of eligibility.

(i) By enteringinto this contract, the contractor certifies that neitherit (norhe or she) nor any person orfirm who has an
interestin the contractor's firm is a person or firm ineligible to be awarded Government contracts by virtue of section 3(a)
of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(ii) No part of this contract shall be subcontracted to any person or firm ineligible for award of a Government contract by
virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001.

Contract Provision for Contracts In Excess Of $100,000 And Subject To The Overtime Provisions Of The Contract Work
Hours And Safety Standards Act

(b) Contract Work Hours and Safety Standards Act. The following applies to any contract in an amountin excess of
$100,000 and subjecttothe overtime provisions of the Contract Work Hours and Safety Standards Act. As used in these
paragraphs, the termslaborers and mechanics include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor contracting for any part of the contract work which may
require or involve the employment of laborers or mechanics shall require or permitany such laboreror mechanicin any
workweekin which he or she is employed on such work to work in excess of forty hours in such workweek unless such
laborer or mechanicreceives compensation ata rate not less than one and one-half times the basic rate of pay forall
hoursworked in excess of forty hours in such workweek.

(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the clause setforthin
paragraph (b)(1) of this section the contractor and any subcontractor responsible therefore shallbe liable for the unpaid
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wages. In addition, such contractor and subcontractor shall be liable to the United States (inthe case of work done under
contract for the District of Columbiaor a territory, to such District or to such territory), for liquidated damages. Such
liquidated damages shall be computed with respect to each individual laborer or mechanic, including watchmen and
guards, employed in violation of the clause setforth in paragraph (a)(1) of this section, in the sum of $10 for each calendar
day on which such individual was required or permitted to workin excess of the standard workweek of forty hours
without payment of the overtime wages required by the clause setforthin paragraph (b)(1) of this section.

(3) Withholding for unpaid wages and liquidated damages. The subrecipient, upon written request of an authorized
representative of the Department of Labor, shall withhold or cause to be withheld, from any moneys payable on account
of work performed by the contractor or subcontractor underany such contract or any other Federal contract with the
same prime contractor, or any otherfederally-assisted contract subject to the Contract Work Hours and Safety Standards
Act, whichis held by the same prime contractor, such sums as may be determined to be necessary to satisfy any liabilities
of such contractor or subcontractor for unpaid wages and liquidated damages as provided in the clause setforthin
paragraph (b)(2) of this section.

(4) Subcontracts. The contractor or subcontractorshall insertin any subcontracts the clauses setforth in paragraph (b)(1)
through (4) of this section and also a clause requiringthe subcontractors to include these clausesin any lower tier
subcontracts. The prime contractor shall be responsible for compliance by any subcontractor or lower tier subcontractor
with the clauses set forth in paragraphs (b)(1) through (4) of this section.

Contract Provision for Contracts In Excess Of $100,000 Subject ONLY To The Contract Work Hours And Safety Standards
Act

(c) The following applies to any contract subject only to the Contract Work Hours and Safety Standards Act and not to any
of the otherstatutescitedin 29 CFR5.1.

The contractor or subcontractor shall maintain payrolls and basic payroll records during the work and shall preserve them
for a period of three years from the completion of the contract for all laborers and mechanics, including guards and
watchmen, working on the contract. Such records shall contain the name and address of each such employee, social
security number, correct classifications, hourly rates of wages paid, daily and weekly number of hours worked, deductions
made, and actual wages paid.

The records shall be maintained under this paragraph shall be made available by the contractor or subcontractorfor

inspection, copying, or transcription by authorized representatives of the Department of Labor, and the contractor or
subcontractor will permit such representatives to interview employees during working hours on the job.
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ATTACHMENT 2

SAMPLE LABOR STANDARDS INTERVIEW FORM
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ATTACHMENT 3
SAMPLE CERTIFIED PAYROLL REPORT FORM
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ATTACHMENT 4
AFFIDAVIT OF COMPLIANCE WITH PREVAILING WAGES

(Name and Title of person signing affidavit)

do hereby certify that the wages paid to all employees of

(Company Name)
for all hours worked on the

Clark County Department of Job and Family Services Security and Fire System Contract
(Project name and location)

during the period from to arein
(Project Dates)

compliance with prevailing wage requirements of all provisions of the federal Davis-Bacon and Related Acts.

| further certify that no rebates or deductions have been or will be made, directly or indirectly,

from any wages paid in connection with this project, other than those provided by law.

(Signature of Officer or Agent)

Sworn to and subscribed in my presence this day of ,2021.

(Notary Public)
The above affidavit must be executed and sworn to by the officer or agent of the contractor or subcontractor

who supervises the payment of employees. This affidavit must be submitted to the owner (public authority)
before the surety is released or final payment due under the terms of the contract is made.
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ATTACHMENT 5

SAMPLE DAVIS-BACON EMPLOYEE RIGHTS POSTER

EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING
WAGES

OVERTIME

ENFORCEMENT

APPRENTICES

PROPER PAY

You must be paid not less than the wage rate listed in the Davis-Bacon
Wage Decision posted with this Notice for the work you perform.

You must be paid not less than one and one-half times your basic
rate of pay for all hours worked over 40 in a work week. There are fow
axceptions.

Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonment.

Apprentice rates apply only to apprentices properly registered under
approved Federal or State apprenticeship programs.

If you do not receive proper pay, or require further information on the
applicable wages, contact the Contracting Officer listed below:

or contact the U.S. Department of Labor’'s Wage and Hour Division.

For additional information:

1-866-4-uswAGE SMHD

(1-866-487-9243)  TTY: 1-877-880-5627

¢ g
o -~

& 4

¥ 7 < >

U.S. Department of Labor | Employment Standards Aoministration | Wage and Hour Division

Wi 1321 Fawsad Apl 2000)
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